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Co dnes znamena siet?

Bez Internetu si nevieme /bierame a sirime Pracujeme, Studujeme.
predstavit Zivot Cez siet informacie. Internet nam slUzi Vdaka nej sme vykonnejsi,
komunikujeme. vyse 45 rokov a je sucastou rychlejsi, mudrejsi...

nasho kazdodenného zivota.

Informacny tok Vykon


Presenter
Presentation Notes
Objective: Describe what makes Webex engaging, intelligent and inclusive




Co znamena vypadok siete?
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HotovU katastrofu. Stratu tisicich Strata dat, ktoré su ,nerastnym Psychologicke dosledky. Sme
hodin. Odstavka vyroby, kolaps, bohatstvom” kazdej organizacie. \ zvyknuti na to, ze sa spojime s
prestoje, to vsetko su € Zavislost na datach kymkolvek a kedykolvek.



Presenter
Presentation Notes
Objective: Review the importance of employee engagement and how poor engagement hurts their bottom line

Key point to emphasize: Lack of engagement across the organization creates silos that slow decision making, responsiveness, and time to market. 

Engaged employees are highly involved in and enthusiastic about their work and workplace. They are psychological "owners," drive performance and innovation, and move the organization forward.

According to Gallup, another trend is that many organizations are cutting costs as a survival strategy because of the pandemic. But if your cuts hurt engagement, they'll hurt productivity too. Cost-cutting can affect productivity, and undercutting productivity during a downturn slows your recovery or halts it. Companies need to use a cost optimization (not cost cutting) approach to keep employees engaged and productive.


Source:
https://www.gallup.com/workplace/321743/increase-productivity-lowest-possible-cost.aspx
Gallup Globally, 67% of the workforce is not engaged. In a company of 10,000 employees with an average salary of $50,000 each, the cost of their disengagement is $60.3 million annually. 

https://www.gallup.com/workplace/285674/improve-employee-engagement-workplace.aspx?g_source=link_WWWV9&g_medium=speedbump#ite-285761

Disengaged workers have higher absenteeism (37%),
According to research by Gallup, the majority (51%) of US workers do not feel engaged at work. 
Benefits:
Engagement also has a significant impact on employee retention, with highly engaged employees being 87% less likely to leave their companies.
Highly engaged business units realize a 21% improvement in profitability.

https://www.forbes.com/sites/falonfatemi/2019/07/05/how-ai-can-drive-employee-engagement/?sh=3e62824275fd

Less than 30% of Millennials are engaged in their workplace.



Co vsetko je MERAKI?

Kablové Bez-kablové Inteligentné Detailny
pripojenie pripojenie kamery monitoring
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Presenter
Presentation Notes
Objective: Highlight the benefits of choosing Cisco as their vendor of choice. This answers the question “Why Cisco?” in the context of the Webex app
�- Open platform for ease of interoperability �- Cost-effective integration/interoperability with third party devices�- Integrations with key business applications such as MS, calendar, etc.�- Zero-touch device control from Webex �- One button joining calls and meetings in third party apps like MS Teams and Google Meet�- Cisco collaboration portfolio provides centralized management, flexible pricing, and one-stop shop for calling, collaboration, meetings, contact center, devices, and networking, with centralized management and flexible pricing 




Ako nam MERAKI pomaha

BEZPECNOST SKALOVATELNOST USPORA NAKLADOV

Skélovatelnost od jednej budovy Rychlejsia implementacia,

vzdy aktudine funkcie v sulade s PO viac objektov na par klikov jednoduchsie riesenie problémov

GDPR a bezpecnostou
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MERAKI - klu&ové vyhody

Priamejsi manazment
Presnejsi pohlad na siet a
platformu, vdaka komplexnejsim
nastrojom

RychlejSie rieSenie SLA Vyssi biznis prinos
Az 0 75% rychlejsia Pomahame zakaznikom v
implementacia a udrzba rieseni \ efektivite a stabilite biznis
ako pri beznej technoldgii sluzieb vnutri aj zvonku firmy

.....

,,,,,,
L

—
™


Presenter
Presentation Notes
Objective: Review the importance of employee engagement and how poor engagement hurts their bottom line

Key point to emphasize: Lack of engagement across the organization creates silos that slow decision making, responsiveness, and time to market. 

Engaged employees are highly involved in and enthusiastic about their work and workplace. They are psychological "owners," drive performance and innovation, and move the organization forward.

According to Gallup, another trend is that many organizations are cutting costs as a survival strategy because of the pandemic. But if your cuts hurt engagement, they'll hurt productivity too. Cost-cutting can affect productivity, and undercutting productivity during a downturn slows your recovery or halts it. Companies need to use a cost optimization (not cost cutting) approach to keep employees engaged and productive.


Source:
https://www.gallup.com/workplace/321743/increase-productivity-lowest-possible-cost.aspx
Gallup Globally, 67% of the workforce is not engaged. In a company of 10,000 employees with an average salary of $50,000 each, the cost of their disengagement is $60.3 million annually. 

https://www.gallup.com/workplace/285674/improve-employee-engagement-workplace.aspx?g_source=link_WWWV9&g_medium=speedbump#ite-285761

Disengaged workers have higher absenteeism (37%),
According to research by Gallup, the majority (51%) of US workers do not feel engaged at work. 
Benefits:
Engagement also has a significant impact on employee retention, with highly engaged employees being 87% less likely to leave their companies.
Highly engaged business units realize a 21% improvement in profitability.

https://www.forbes.com/sites/falonfatemi/2019/07/05/how-ai-can-drive-employee-engagement/?sh=3e62824275fd

Less than 30% of Millennials are engaged in their workplace.



Dnesny model

Vasa
Wi-Fi

WiFi pre digitalizaciu
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Wi-Fi Bezpecnost Analytika Pristup loT Viditelnost
Model zajtrajska



e Digitalizacia
v maloobchode

Vyuzitie technoldgie pocitacového
rozpoznavania a pocitania

Vyuzitie teplotnej mapy pre analyzu
najvacsieno pohybu zakaznikov

Bezkontaktny marketing na zaklade
vstavanej technologie
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Co ziskate
* od K. CORP

Vdaka Meraki?

Ochrana
TCO SLA : , .
Redukcia Rychle InvestICIe,
akladoy vyriesenie Robustny hardvér s
problému vysokou

Skalovatelnostou

Bezpeclnost Dostupnost

Integrovana 95.5951%
bezpecnost = dostupnost
ochrana dat sluzby
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Vyssi biznis
prinos

Priamejsi
manazment

Technoldgia
buddcnosti
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